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A M E S S A G E F R O M O U R
't is incredible to think'Vtehaart onf
commerci al business in the Unitedc
|l egacy, I am equally excited by
ahead and remain committed to the
t hat we continue to grow as a I
industry. As we continue to ex
continue to conduct our business
|l aws and the highest ethical stan
Because we operate in an incredib
i ndustry, it is Iimperative that v
and | egal i ssues t hat affect ou
Conduct is an essenti al resource
Conduct reflects our core values
conduct to help gmadéengt hiAsalhndeao
Zydus, you are required to review
and | encourage you to use the Co
direction i n your dai |l vy decisio
accountable to conduct oursel ves

and et hical responsibilities to each other, our cust

the communities in which we work and |ive.

Iwant to thank al/l of you for your commi t ment to m

dedication to the organization, and your commitment
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COMPLI ANCE AND ETHI CS

Compliance is about following rules and regul ations
responsi bl e manner . These two principles create a
towards responsible and | awf ul actions.

Allegations of misconduct can have
legal consequences, and can also
damage the reputation of the Company.

Complying with laws, regulations
and DOJ and OIG guidance can
protect against potential claims,
and also lessen penalties in the
event of wrongdoing.

How do we protect the Company and
its employees? By establishing clear
policies and procedures, providing
guidance in this Code of Conduct,
educating through training, and
making sure reporting mechanisms
are in place.

In addition to an expectation of lawful ‘
behavior, we prioritize honesty,
integrity, fairness and respectin our
everyday behaviorand activities.

Ethical behavior builds trust and

respect with our customers and 4
each other, leading to a positive }
reputation and work environment.

The principles of our Code of Conduct
help to guide employees in making
ethical choices, exhibiting ethical
behaviors, and "doing the right the
thing" even if not legally required.
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USI NG THE CODE OF CONDUCT

Zydus Lifesciences: US/ Can
fComp dopyZy dujss committed to c
business in accordance with
and in full compliance with
ypaauntsefF fthis commitment, th
this Code of Conduct. Al

fb grs manager s and e mp
ﬁrtesexpected to under
o L%L}/ .thls Code of Conduct, and

“mseq V% s wi t h t he hi ghest
honesty and in full compliance
Thi s Code of Conduct is reviewed and updated annt
|l aws and regulations, business practices, policies
compliance training regarding the Code of Conduct an
Code of Conduct is not intended to be a comprehensi\
under the | aw that apply to your rol e, but rather a
accordance with applica®!| et thiaeva!| apndiandddiept|Ceosmp a My t he C
your specific business unit has compliance policies
applicable to yOBwsimhmesisodgPdoshi crsietpp | ement this Code o
unsur e of t he right cour se of action, Associ ates a
Resources Department or the Compliance Officer for h
I n addition to the information set forth in this Cod
| aws and regulations that apply to the work we do.
regulations that affect their particular job. I f yo
t he Legal Department before taking action.

Should you have any questions about this Code of C
Compliance Officer.
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BRI t h honesty, fai

Know and understand the Code
Bts ness Peliecies and seek g
necessary.

Report known
Conduct and &

or

YOUR ROLE

Each of wus is individually accountabl e~°"o0or acting
in accordance with applicable |l aws, mhr~-Code of
Conduct and Business Policies. The/éox,npany
expects all Associates to report an_ known or
suspected i nstcoampe 3§ améc¢ e nwint h
the | aw, Business Policies or Code of Conduct
and to seek guidance before—enga.g.i.ng_i_n.an*.._l
conduct t hat ma y i nvol ve = a viol ati on o f
applicable | aws, Business PBRolicies Que<tiden:of "
Conduct . Periodically, yOoJh &gt eatulet 1ifsy dolihg ‘som
writing or electronically, v @t a¥ U H@grve doegvel € We Co
and understand and shall ablic¢gchy nelie CRAE Oofya shpe
Conduct. =anything if I tell him,
make things difficult®for
I f you f ail to report a sugwhatedhoulodarti ega? of ¢tfe
Code of Conduct, Busi ness P_olicies or | aw, or ifI
you deliberately make a false reporAtnS{N F:the .
pur pose of har mi ng or retfgl(ijgéiggpe%qasi WSl oci at es
anot her Associ at e, y O u maylviboela?ﬁj%jng(:tofttohe codle o
di sciplinary action, up té)rearé9< |qcldudingf
termination. " pecte to Ost elr a
everyone feels comforstab
and rai sing concer nss.
THE ROLE OF IVlANAGER*comfortable tal king t y C
As |l eader s, managers server aisseetthhe al ssrucel ewi t h Jt he
model s and are held to a hi:g-llmenransﬂ?zelsabajrrat.es ohi $egal
means proactively identi fytimg Comelsi amoabHet | i ng.
conduct , preventing probl em before they occur
and setting the right tone [ .h.d-i—ree'r—sepo-ht-s..a-nld
across the company. Managers should create
a culture where ethical conduct i s expected,
cognized and valued, and foster a culture that

cuses on ethics and compliance.
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NONRETALI ATI ON POLI CY

e Company does not permit retaliation of any kind
egardless of whether it is an actwual or potenti al

i nvestigation of suspeiicn edo admefaaidd madk.i ng Rap @retniun
ovide honest, compl ete and accurate informati on, |
gaging in retaliation against an Associate may res
r more information, ppaséefief Busi aoegsuPotompeaeny

| NVESTI GATI ONS AND DI SCI PLI NARY A
e Company will investigate reports of alleged mi sc
|l icies or applicable | aw have been violated. Any
|l icies or applicable | aws may be subject to discip
CONFI DENTI ALI'TY

e Company strives to handle al/l reported concerns
d the information provided with those individuals
e reported issue or as otherwise required by | aw.

WHERE TO ASK QUESTI
REPORT CONCER

To report a conce
guestion, you may con:
foll owi nq

f Your manager or anothe
f The Human Resources

You can ask questi
any violation or p

of the Code of Con

Policies or appl

scanning the QR ¢ 1 The Legal_ Depa
f 1T The Compliance



There are many | aws and regulations that govern the
certain applicable | aws that Associates must be awar
regulations and rules, including, but not I imited to

FAI R COMPETI TI ON AND ANTI TRUST

The Company believes in free and open competition ar
hamper fair competition. The Company never | ooks t
unl awful business practices. We believe in competin
Al | Associates are required to comply with antitrus:!
efforts or actions to restrain or i mit competition
business in the marketpl ace. Prohibited activities

or mar k et di vi sion agreements, -rpargtiingi poart i @tnh eirn egfrfo
mai ntain a monopoly through something other than cor
the mar ket

For more information, psl peeacsi ef irce fBeurs itnoe stsh eP ocl oi ncpi aensy.
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‘ Ifa compedtor attempts to engagein a —.
discussion on price fixing, customer or mark et \
allocation, bid-rigging or any topic that seems to i
/ be about restriciing competition, make it clear /\ -
. that you do not wish to participate in the Y — /
)\ discussion. Leave the comversation immediately /
and report the matter o the Compliance Officer. /
Under competition laws, even the appearance of
\ wrongdoing can createissues. e o
QT | .~
.L I Question:
\Y; l o f

c—y " = A representat.i

[ 4" : Ipharmaceutical . ma
0 ‘asked me to joirl a
Wi t h ot her compe
rationalize the. di.

.mar ket wher e e
*product s. Woul d it
— |me to join the meet
.not actively elnga

*di scussion?

: Answer : I
No, y ou should =not
meeting and you
‘i mmedi ately repl)(;rt
ICompIiance of ficer.
i s a violation of
.Even if you do ot
di scussi on, simply

‘meeting coul d bje p
-intent to violate t



FRAUD AND ABUSE

There ar e many stat e
designed to prevent fr
industry the primary |
abuse are the False €I
Ki kback statut e, whi c
det ai | on pages 12 an
intentional deception
could resul't i n some
payment , whil e abuse
ar inconsi stent wi t h

or i scal practices.

ud and abuse |l aws
sumer s and gover nme
ng exploited by ind

intentionally dec
ant age. These | aws
ses and maintain th
erring fraudul ent
ctices.

ile in some industr.i
reward those who refe
government progr ams, p
cri me. Because the fr
S 0 broad, t hey coul d
acceptable mar keting-
promoti onal activities
Oof fice of t he l nspec
Department of Health a
cr eafsad e hoa.r bhoer s " s af e
regul ations describe
business practices t
potentially implicate
Anki ckback statut e, a
of fenses under these
are explained in furthe

It i s cruci al to under
because following them
but al so because viola
cri minal penalties, Ci
gover nment progr ams, (o)
|l icense from a state mg




ANTFBRI BERY ANOORRUPTI ON

AnBri bery -Gordr vAnttiion | aws prohi bit the offer, pay mer
kickbacks or i mproper gratuities of any kind to win
Uni ted States, there are both federal and state | aw
entity to improperly induce them to purchase, recomn
healthcare goods or services for which payment may b
progr am. These payments are someti mes referred to a
prebates, free products and services, |l avi sh gifts a
Associates are prohibited from offering, giving, req
or promi se anything of wval ue, directly or i r&diarcetcitd n
obtain a regulatory advantage, influe®@ceommemuil alryi 3

Business courtesies and gifts offered or received mu
be offered or received under ci rspwmdtfarmrc 68w sti mats sc dProgd

bl e | aw.



